Appendix 8

Application Review Rating Factors


1. Strategic Plan 
	Strategic Plan Rating Factors
	Points Possible

	To what extent did the applicant describe the target populations and provide a comprehensive assessment of the assets and needs of the three selected priority locales using both the narrative and visual (map) explanations?
	3

	To what extent did the applicant describe and provide specific examples of how, using the programs and resources of the Regional Network scope of work, they can build on existing strengths of the priority locales, complementing existing events, activities, interests and resources? 
	3

	To what extent did the applicant describe how they will apply the Regional training and technical assistance opportunities to enhance local capacity and strengthen programmatic content of agencies and organizations ensuring food security and promoting the importance of nutrition and physical activity?
	3

	To what extent will the plan for the Strategic Application of Programs and Services achieve the necessary efficiencies of interventions and demonstrate meaningful outcomes? 
	3

	Strategic Plan Sub-total 
	12


2. Applicant Capability 

	    Applicant Capability Rating Factors
	Points Possible

	To what extent did the applicant demonstrate the ability to engage in business practices that will prioritize SOW expectations and meet contract deliverables?
	3

	To what extent did the applicant describe at least 2 years of experience designing & implementing social marketing campaigns, and accompanying communications, marketing and public relations plans that demonstrate capacity to advance change?  
	3

	To what extent did the applicant demonstrate at least 2 years of programmatic experience conducting health education and promotion with 3 or more Network preferred intervention channels as well as targeting low-income populations including children, and families with diverse ethnic backgrounds?   
	3

	How well did the applicant demonstrate the programmatic, ability, to establish and maintain innovative, achievement-oriented partnerships, while overcoming actual and potential barriers to success? 
	3

	To what extent did the applicant demonstrate their ability to design technical assistance and training programs, describing how their infrastructure, resources, and partnerships are applied to provide region-wide services and technical assistance targeting Network funded projects and intermediaries serving the target audience?     
	3

	To what extent did the applicant demonstrate their capacity to collect and interpret local and regional data relevant to Network SOW activities, and use them to adapt interventions and to gain media exposure as well as to promote policy and environmental change?   
	3

	How well did the applicant demonstrate experience in facilitating and supporting a results-oriented, multi-agency, regional collaborative focused on empowering consumers and reaching community leaders in education and advocacy efforts?
	3

	To what extent did the applicant’s work products reflect competency in media, data communications, intermediary training materials, and culturally adapted education, as well as an ability to produce effective materials in partnership?    
	3

	To what extent did the applicant describe their organization’s use of strategies to recruit and demonstrate their effectiveness in retaining qualified, experienced and culturally appropriate nutrition education, physical activity promotion and food security professionals/ paraprofessionals?
	3

	To what extent did the applicant demonstrate relevant (2yrs) experience in administratively and fiscally managing large state/federal government contracts and sub-contracts providing services similar to this RFA?   
	3

	Inclusive of subcontractors, to what extent did the applicant describe their capacity to and history of meeting required program deliverables, ensuring timeliness of products and services, and pairing these with associated budget allocations, supported by required fiscal documentation?   
	3

	To what extent did the applicant’s work with the Network lead to satisfactory outcomes? If no previous working relationship, has their previous contract/grant performance with other state or government agencies demonstrated successful outcomes in areas of nutrition-related programming, provision of technical assistance, and other services provided in this RFA?   
	3

	To what extent did the applicant’s organizational chart, management style, team functionality and communication demonstrate clear roles, communications, and the capacity to successfully manage a large multi-faceted contract, implementing comprehensive programming and addressing potential barriers to contract implementation?
	3

	Applicant Capability Sub-Total 
	39


3. Personnel/Biographical Sketch

	Personnel/Biographical Sketch Rating Factors
	Points Possible

	To what extent did the applicant’s description of staffs’ experience and expertise most closely meet the staffing expectations and responsibilities for all staff outlined in the position descriptions and required in the Regional Profiles?
	3

	How well will the applicant’s staffing pattern meet the needs to fulfill the goals and objectives of the SOW?  
	3

	To what extent did the applicant’s Biographical Sketches appropriately allocate the minimum FTE requirements for each position in the Regional Profiles, including any subcontracted staff, if appropriate?
	3

	Personnel/Biographical Sketch Sub-Total 
	9


4. Letters of Support

	Letters of Support Rating Factors
	Points Possible

	To what extent did the four to six letters meet the minimum format requirements and include at least one from a present or previous funder, and provide a compelling, individualized, description of the applicant’s abilities, successful past work together, applicant’s effectiveness and benefits of this applicant as a partner?
	3

	To what extent did the applicant’s references, capacity in which they worked, confirm their satisfaction with the applicant’s work, including fiscal and administrative experience? 
	3

	Letters of Support Sub-Total
	6


5. Budget and Budget Justification 
	          Budget and Budget Justification Rating Factors
	Points Possible

	Upon reviewing the Budget Justification(s), did the applicant allocate sufficient funds to support the major program objectives or elements?  
	3

	To what extent did the applicant demonstrate the amounts allocated to the individual line items are reasonable and necessary to carry out the SOW?
	3

	Are Other Costs reasonable and necessary based on the quality and quantity of activities to be performed in the SOW? Are cost breakdowns and formulas of expenses provided? 
	3

	Are the applicant’s budget calculations and totals accurate and within the budget maximum provided, including adequate proration by FTE and Travel and Per Diem costs Department of Personnel Administration’s (DPA) reimbursement rates?
	3

	Did the applicant provide a thorough and detailed description of the process for invoice development and review, systems in place to ensure accuracy of charges, and the overall internal fiscal systems?
	3

	To what extent did the applicant appropriately allocate the budget (percent) to meet SOW objectives?
	3

	Budget and Budget Justification 
	18
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