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Discussion Points and Comments: Future Efforts


1. What new perspectives have you gained from our discussions on social change, protective factors, and engaging men and boys in VAW prevention work that will inform your prevention efforts?

· Many different ways to teach men and women how to undo their social, stereotyped roles, and how to work outside the box. 

· How we can fade the strong and rigid boundaries men and women have between them, and thus grow together in building a peaceful existence for all.

· New ideas and information for engaging and incorporating men in our primary prevention efforts.

· Paul Kivel's work is very helpful in understanding the genesis of the male superiority paradigm. We need to develop ways to get the message to kids that relationships cannot flourish if they are not founded on mutual respect and compassion.

· I left the Forum with the idea that we are about to undertake a slow but meticulous journey that requires a strong focus, reinforced with continual development of the ecological model as each level is addressed. Social change is big and research on protective factors is relatively new - hopefully emphasis on certain protective factors will not have negative latent functions as has been seen in several policies embraced by those of us in the buffer zone.

· We need to spend more time defining protective factors and examples of what works or what is a promising practice.  It would also be helpful to look at international efforts.
· Engaging men and boys may begin by building relationships – talk to those we already know as allies and get them to speak out, like the civil rights movement.
· I have gained a lot of new insight on the issues involved, and intend to use them for community awareness programs. 
· I would like to be more involved in the work where men and women together work for social change.
· New ideas for engaging and incorporating men; information on primary prevention efforts.
· That there are successful strategies for engaging men and boys, and that they are replicable.

2. What are key issues or concepts that will need greater reflection and dialogue as we move forward in building our capacity to do this work?

· Work on stereotypes of the gender roles, and destroy boxes that keep those stereotypes in our society. 
· How to bring men and women together with trust and camaraderie, and work towards a common goal.
· While we are putting efforts into re-socializing men, we must not forget to re-socialize girls who support and expect traditional male behavior.
· We need to engage schools more fully in the effort to change cultural norms.
· How to engage men at the management level without losing sight of our mission.
· How to overcome society-wide hegemonic notions that encourage, support, and reward men to stay primarily in their man box. 
· How to truly nurture protective factors without actually harming those we are trying to protect.
· Engaging men and boys while understanding and honoring the work of the past 30 years. 
· Understanding that this is one strategy in many.
· Defining a clear outcome. Working with men lends itself to clear steps, actions and outcomes. 
· Reading books on working with men – we have been steeped in an all female workgroup for many years.
· How to present information/ideas that will be relevant to individualized communities within our large, diverse state. 
· Where the extra needed funding will come from.
· Relationship of power and control dynamics/patriarchy and violence of all sorts.
· What male leadership roles will be.
· How to include state "pockets" that are not actively involved.
· What approach(es) focus on relationship between gender equity and class.
· More organized groups overall as we move forward.
· What are our key partnerships, and what will be our focus.

3. What is one or two next steps we can take on a statewide level to continue to build our capacity to develop, implement and evaluate statewide primary prevention efforts?

· In the 40-hour DV training, have more emphasis on gender role issues and their implications; teach how to undo them.
· Actively campaign to men to join the work.
· We can convince the State Dept. of Education to be more effective in mandating ongoing school programs that educate youth on the importance of healthy and equal relating.
· Discourage competitiveness between rape crisis centers as much as possible. Although we must compete for funds, we should share our successful strategies and make referrals to each other when needed.  Although we are quite demographically diverse - we all want to see violence against women cease to exist!
· More forums like the one we just had--perhaps enlarging the discussion by having regional forums. 
· Documenting promising practices.
· Share successful efforts of various groups. Specifically, how did they get started?  What were the initial steps and plans to change their focus from secondary to primary prevention?
· Collect evaluation data that is relevant to individual communities and their needs.

· Create new programs involving men and boys.
· Funding for programs.
· Regional training for all local programs. 
· Stating feedback on evaluations from the field.
· Need more information on protective factors.

4. What challenges exist that may impact our ability to take these next steps?

· There may be some resistance from the men's and the women's groups in the beginning because of inhibitions fear etc., but the more we continue our campaign it will eventually lessen, and more and more men will join and be accepted.

· Government budgets and priorities. 
· Funders that share the vision and passion for this work. 
· Money and political will.
· I think the challenges are many and they are big. Beginning with the macro-social and trickling down to the everyday and personal micro level. Violence in America is widespread and violence against women in America or anywhere else for that matter is something inculcated and internalized by individuals everywhere. Although socialization varies across demographics, violence seems to be a constant factor. Social change begins with just one person.
· Coordination.
· Few employee resources. Lack of ability to pay males what they expect. 
· School's expectation that we will provide the same needed services, while trying to do primary prevention work.
· Limited resources within the RPE programs. 
· Who is funding these extra efforts for evaluation so that actual prevention efforts are not sacrificed?
· Lack of enough participation.
· Finding legislative champions for funding for programs, training and evaluation.

5. What will we need in order to take these next steps? What opportunities or resources could strengthen our efforts? (Think in terms of different types of resources, technical assistance, training, leadership issues, collaboration, new partners, etc.)

· A collaborated effort and making a decision that we will approach men on a state (and national) level. 
· An agenda within agencies, working to include men in the work. 
· Actively hiring men to do the work.
· Community development so constituents demand funding allocations.
· Sustainability via community participation and ownership.
· More political allies and more financial support from government and private foundations.
· I truly feel that the VAW Forum is a great way to bring the centers together and to educate us collectively on new strategies, new ideas, and new research.
· Seek additional funding. 
· Have meaningful dialogue with teachers. 
· New/extra funding for evaluation and for technical assistance in methods of evaluation that will be relevant for individual communities/areas within the state.
· Training, activism, collaborations, local and national resources, and use of technical assistance available.
· State leadership and resources.

6. If we had resources and political will, what would you like to see happening in California regarding Primary Prevention of IPV by the year 2020?

· Actively training people in violence prevention and why violence happens.
· Including and stressing stereotyped gender roles, homophobia, and other issues of traditions and oppression as one of the extensively required items of the curriculum in the 40 hour training. 
· Have law enforcement, legal system and government agencies get trained in the above issues and dynamics of DV. 
· Ask the system to consider DV and sexual assault advocates professional and non-judgmental allies to the system and consider them experts on the issue.
· More men in leadership and a 90% reduction of IPV cases. 
· Self-policing by advertisers so that "sex sells" and "pretty silent women" images are not the norm.
· Statewide school based primary prevention curriculum for all grades K – 12.
· See primary prevention continue to become more widespread and touch the many macro level institutions such as public education, media, healthcare, law enforcement, and government.
· In schools, curriculum which educates children on the skills to have healthy relationships using non-violent communication. 
· Restorative Justice circles in every school (as opposed to medication)(like in Brazil).
· Recognition of the need for continued domestic violence and rape prevention that should be primarily provided by those who understand and deal with the consequences of IPV, i.e. Domestic Violence & Rape Crisis programs. 
· Support for violence prevention education in all schools.
· Mandatory DV & RPE training in the workplace.
· No violence.

7. List any resources, assets, informal association and/or formal institutions found in your community which contribute to (or have the potential to contribute to) IPV prevention.

· CORA [Community Overcoming Relationship Abuse] 
· Pyramids Alternative 
· Narika 
· Maitri 
· Asian Women's Home 
· AACI and many DV agencies in the bay area
· County Administrators Office, the School District, and coalitions.
· County government and private foundations.
· Probation Department 
· Schools/teachers 
· YES Partnership Collaborative 
· Sonora Area Foundation (for money)
· DV/RPE program 
· DV Coordinating Council
· Agencies working to end violence, empathetic and helpful political figures [in a few counties], ethnic/minority involvement
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