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1 Then followlng r1fl1ot1 tht ~ndlng1 of tnl lltomll j 
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Oepartm-.nt of ?ubUo H111th ~ Lloent lng ~d 
1 C1rtlfleatlon during • Stitt R•lla1n11ng a . I I 
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~ /\, No rcsiduntti affoctcd 

e 76!\ T22 DIV/3 CH3 ART3~7230e(b) Phyalol1 1!17Ub_ The unmml hu11l1h exum for EMP I 
I S.rvloee-Medlo1I 01,..otor _\{> wna cllmpll.ltccl but had 1101 been 

i {b) Thf;I med!oel director eheU: r-. 
1 
~ !11od inlo the Employee hen Ith 

I '-' · ~ 1 rocord. 
I ~~ I 1l No potl.lnt i11l 1·csidcnts wcru ulTcct~d 
I 'i Jila Statute lfl not mat II 1vtdenc:ecl by. b,v the duficicnl priu.:t il:u. 

81Hd on lntarvl1w and rwoord rwvlew, f1alllty 
r•Utd to malntth11nnu1I he11th ll(lm for C. Tho Diroclor of Nursing or dcslgnuo 
01w ofefght nmpled employea (l!MP 1 ~ will ruvlcw nll omployci: hi::uhh 

'n1!111 faclllty rallure haa the potential for. 
lnf1ctlorie to ~tltnt1, 
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Purfr1g l'OCOrcl review and concurrent lntt w on 
'7 /11/1 $ at g:05 ,,m., tht mtdlOolll reoord ;dlrt0tor 
(MRO) oonflrrn.ci EMP 1 did not l'llVI an 1nnua1 
hHlth 8Klm. 

Htatt.1'1 Exam and HHlth ~eoord1 
"'810 

oxum records 10 unsure tlmuly l'l l ing 
into tho umployuc hc11 lth ruconi. 

D. The Director or Nursing t1nd or 
dcsignco wi ll comluc1. mo111hly 

Ulldits ol' lhc cmployc~ ht:Ldlh 
records to ~nsu l'c compliu11co:i, 
any 11011-complinnc\.~ wi ll he 
discussed in the Quality 
Assumncd QAPI comrnlttcL: i 

e45·1oj T22 01ve CH3 ART~·72Sle(•) emp1oye • 

' 
{a) All •m~oyee• wortcing In tht f1c111ty, I 11.1ding 
tt18 lloenue, th•ll have a health 1X1ml tton 

meeting for rccomml!ndulions or I 
or changes to the c.:u rrent policy I 

\\lfthln 90 d1ya prior to employm1nt or ln 
aeven day& after •mp1oym1nt and •t IN 
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unnu1lly theN•fter by • peraon llwfUlly 
1Juthotlad to perfonn •uch a prooedurt. oh 
svoh 1oJicam1n1tlon shall lnolude 1 mtdl°'I lttory 
111nd r:>hY11I011l tv•luat1on. The rtport •IQn by th• 
examiner shall Indicate thlt th• perwon la 
uufflolently free of dlte .. o to perform H•lflned 
dutl" 1nd do .. not haw any health oond,,lon 
th.at would Ol'Mt• a hazard fOr hlmHlf, fwllew 
ltrnployeee, or paftenta or vlaltora. j· 
Thl11 Statute Is not met ea evldenoed by: · 
eiaa~d on Interview and rocord review, th · faolllty 
f111led to 1n1ur• the m•dlcal dlrtctor nrvl 
annual hHlth ttl<am for on• of •lght Hm 

1 i»ml)IOYM6 (EMP 1 ), 

T11I• feoll lty f11llure hH the potentl•I for •P 
1n1totlon1 to P•tl•ntt. 

· Ffridlngu: 

01,1nng rooord review and oonourrtnt lnte ffN en 
11111·1a 11 g:os a.m., the medlcll rtoord1 11rtotor 
(MPR) oonf\nned l!MP 1 did not have tht · 

II ennu~I health eKsm reviewed by the med c.i 
dlreotor. 
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84810 T22 CH3 ART5-72535(a) 
Employees' Health Exam and Heeltl1 Hoc:o rd~ 

A. No rtlsidonts 11ffoctccl 
Tho unnunl hon Ith ox11m for J.:M I' I w11s 

complctod but hncl IH~t been ntod i111C1 
thl,) Employcu health roi;ord. 

B. No potontinl rcsldc:n ts wen.: llffoctod bv 
the deficient prllctico. 

C. The Di1·1.1c1or of Nur~ing or ck~igncc v.111 
review ul I employee hcnlth (JX11r11 

records to ensure timely fili11J?, into Jhl~ 

cmploytJi> henlth record. 

D. The Director of Nursing and or 
dcsiHnce will conduct monthly aud ~ l ~1 
of the employee health rc~:ol'ds to 

ensure complinnce, nny non" 

compliance will be discussed in the 
Quality Assunmce/ QAPl commitke 
meeting for recommondul ion~ of or 
changcfl to the cmrcnt pol k y und 
prncedurc. 
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